Youth Employment
Young people need strong education and workforce development
opportunities to succeed in DC’s competitive job market.
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QUESTIONS FOR CANDIDATES

Youth Employment

Young people need strong education and workforce
development opportunities to succeed in DC’s
competitive job market.
1.

DC’s job market is difficult to enter, especially for young people without a high school
diploma or with low reading or math skills. How will you make sure that young DC residents
are prepared for employment or job training after high school?

2.

We know the unemployment rate for youth of color is nearly double the rate for all youth.
What are your plans to ensure that young people of color have access to early, paid work
experiences so they can succeed in the long term?

3.

Thousands of District youth are disconnected from school and work. How will you prioritize
these young people in your role through educational and training opportunities?

4.

Perhaps the best-known employment program in the District, the Marion Barry Summer
Youth Employment Program (MBSYEP) provides exposure to work for nearly 13,000 youth
every year. Is it enough? What more can the District do to engage youth in workforce
development year-round?
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